

PROPOSED POLICY FOR PROMOTION OF A 
TENURED INSTRUCTOR 
TO TENURED ASSISTANT PROFESSOR
“Upon completing a terminal degree, a tenured instructor may request consideration for promotion to the rank of assistant professor. with tenure.  In order to achieve this rank, however, the candidate must demonstrate the same achievements as required for a non-tenured assistant professor to earn tenure.”

A fundamental principle in such a case is that the promotion to assistant professor is not an entitlement but something that must meet the needs of the college and department.   The decision concerning the applicant is a strategic decision rather than an automatic decision; therefore, the department and college would make a decision based on strategic needs.  The instructor who wishes to pursue a terminal degree with expectation of promotion to the rank of assistant professor in the department would be required to obtain the approval of his/her peers in the department to support the possible rank change.  The peers would consider whether the specialization being pursued would fulfill the strategic needs of the department. However, the peers’ advice to the instructor at this time would not bind their later response to his or her application for promotion.  This requirement would follow a processn equivalent process to that is used in determining a search for a new faculty position.  

If an instructor wished to pursue a terminal degree that did not meet the strategic needs of the department, the department would accrue no obligation to consider the instructor for promotion to the rank of assistant professor.

