Summary of Summer Pay and Extra Compensation Pay Policies

Upon reviewing summer and extra pay policies, we have discovered inconsistencies with the TBR policies, TTU policies, and the State law.  When applying policies, we must adhere to the most stringent one, which is the State law.  State Law TCA 49-5-410 limits full-time faculty members to no more than 15 clock hours per week and not to exceed 400 clock hours of any nine month period.  It also limits teaching during the academic year to no more than 2 credit courses per semester.  However, the total number of credit hours must not exceed the 400 clock hour limit.

Summer Pay

For teaching - Regular academic year faculty may be paid up to 25 percent (¼) of the academic year salary for the preceding academic year.  Eight (8) semester hours is the maximum teaching for summer term.  An exception for a three (3) credit hour course for RODP has been made by the Chancellor; paid at the adjunct rate.  The summer pay rate is calculated at 1/32 of the preceding academic year salary per semester hour.  Administrative pay and advising falls under this 25 percent rule.

Outside funded research and other sponsored programs – Regular academic year faculty may be paid up to 33.3% (1/3) of their preceding academic year salary.  This pay is calculated on an hourly rate; which is the preceding academic year salary divided by 1462.5.

The maximum hours per week that can be worked, for teaching and research, is 52.5.  For the purpose of determining total clock hours worked, one credit hour equals 7.5 clock hours x 5 weeks for each term.  Total summer payments for a combination of teaching and other work (research or professional services) may not exceed 33.3% of the preceding academic year salary.

Summer term begins the day after May commencement and ends the week before classes start in August.

Extra Compensation

Extra compensation includes extra pay for research or other activities during the academic year and overload pay for additional teaching outside the normal teaching load.  RODP and online courses are counted along with on-ground courses. The combination of these activities must not exceed the 400 hour limit during a nine month period.

Professional support and administrators teaching courses for extra pay will be held to the same limits as faculty, except that, as 12 month employees, the combination of activities must not exceed a limit of 532 hours.  Prior to engaging in outside employment or accepting an extra assignment, the faculty or staff member shall notify appropriate supervisors of the nature of the employment and the expected commitment of time.

Senior level administrative employees (including but not limited to the President, Provost, Academic Deans, Vice Presidents, and Associate Vice Presidents) are not eligible to receive extra compensation for activities performed within the University.

For the academic year, 1 credit hour is equal to 2.5 clock hours and there are 15 weeks in a semester.  There is no dollar limit on extra pay that can be earned during the academic year, only the limit of 400 clock hours.
