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Describethe strategies and actions in place to co-select clinical educators and collaborateto prepare,
evaluate, and support high-quality clinical educators, both provider and school-based, who
demonstrate a positive Impact on candidates’ development and pre-k-12 students, NOTE: Responses
should notexceed one page Per prompt.

Actions:

-EPP facilitavss a Teacher Educatien Commiliee (TEC) that collaborales monihly i currigulum, salection
Gtlteria, criteria “or clinioal cducatars, irannziship agreements, etc. Members of the TEC include EPP and dislrict-level personnel {principals, teachers),

INSL:

Uses the Lead and Literacy Futie Growth Plan (LLFGP) lo develop stralegies, criteria, and protocols — ptan requires INSL candidates and EPP faculty, to
Bngage in a msaningiul and skislaining conversalion with curren| P-12 school administralors to align, develop, and integrale literacy strategies, as well as bolster
existing andiar initial litgracy implameriations.

Collaborale 10 prepare, avaluate. and support high-quality clinical educators:

-EPP organizes cariditata requesls to send districts. Upien receiving placement requests, P-12 pariners
provide the EPP with mentor matches. Clinical mentors chosen to work with candidates shall demonstrate necessary teaching and interpersonal skills.

"For fleld experience/practicum candidates, clinical mentors:
* Have camgizled sl least one evaluation cycle,
* Ara carlified in area(s) they are leaching.

“For student teachersiresidents, clinical meniors:
* Are identified as highly effective.

» Demonstrais nzcessary leaching and
» Have at least < vaars full-time teachin
» Are certified in arzace) they am EE
- Recaivad poshiive svaluatinns,

» Demonstratzd tis potential (o work coliaboratively,

ialerpersonal skills,
2xpensnpe

INSL

-EPP faculty mest with each INSL canditite and P-12 school administrator to identify a highly effective mentor. This mentor will remain with the candidate
thraughou! fie 2alire program {it manior does not relacale). The EPP requires the menlor lo be Lhe curfent principai or assistant principal. INSL facully supervises
candidates — ho temporaty/hiaurly el Sup2ivisors are hired.

Clinical mentors observed and provided ieadback;

-Candidates asscss anline clinical mentar/axperience site evaluation form. Menlors are evaluated on a Liker scale (i.e. leaching strategies, as5essing student
learming, classrosmibehavior managem=nt). Tha EPP compiles and analyzes site evaluation data each semester to share wilh mentors and districts.

INS!

-INSL facutty meibers visi: candidzte: i schools a minimum of one (1) time each semester. The lrequency of visits allows faculty to collaborate and retain
clinicat mentors.

-INSL faculty supsrase eandidates sn provide feedback to clinical mentors (P-12 school administralion) via the Mentor Assessment and the Completion of
Clinical Activilies Renarar Experiences (CARE) document,

Candidate Davelopinent Coporiunilies

-Menlors and Surervisors provide cp2r ez of communication, including formal and informal visils/observations lo candidales.

INSL Developrnent Ogportunities:

-Open lines o: commuricaiion ncluding “rizl and informal visils lo schaols by .he EPP to provide support lo clinical educators

-45 field experience hours

-Two (2) assessinents bersemester: 1) Clinical Mentor assassment of candidate: 2) Completion of CARE document by candidate - must be reviewed with the
P-12 schoo! acministrator/meantor for collahoration and feetback,
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Describe the design and Implementation of clinical experiences, utilizing various modalities, of
sufficient depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their
developing effectiveness and positiveimpact on pre-k-12 students (Forinstructional

l=ader programs, ensure how clinical experiences allow Opportunities for candidates to practice
Applications of content knowledge and skills ) NOTE: Responses should notexceed onepageper prompt.

Design and Inplementation of Clinicar Experiences:

-50% P-12 partners to secure placame=nls for clinical experiences. Experinnces consisl of alhnically/racially and economically diverse studerits,
students viin aisaniines and Engiist language learners

~Clinical experiences allgn with INTASC and State standards Clinical expaiiences provide training and practice direclly aligned to categories such
astleamer and l2arming, content o awledge and application, instruetions| practice, and/or professional responsibility. Candidates are evaluated
using the following assessmenls 1) Praxis content exams: 2) edTPA, 3) TEAM Rubric/Aspiring Teacher Rubric [(ATR)-beginning 2023); 4)
disposition aseessmenis: and 5) summalive evaluations,

-Residercy/Studant leaching caniidales complete supplemental placameants during the clinical experience. Candidates transition lo classroom
sellings di Urom e Inilial placement, Supplemental placemenis st be campleled i candidates’ initial licensure or add-on endorsement
area: Coodingic of supplemental placaments |a based on collabaralion belween the candidate and P-12 parterfelinical mentor,

Alignment of Climeal E Wpeniances

~Candidales RulEumg nitial llicensuie ai the undergraduate leve|, including GYQ complete a year-—tong clinical experience, known as Residency |
(senior year jiist sehlesien), Resilency il (senior year, second semasler ),

-Candidaies pursul o Initial icerise ai e graduate level (posl-biacc) conplele one-semester clinical

axparien Il teaching

-Job-embeadded candidales - P-12 pariners and prospective candidaes contact EPP to fill positions via job-embedded contracts, Proof of content
knewledge, inter o fire [=ler o the P-12 partners, etc. are requiied.

INSL:

o el Bxpemnce hours Pel semaster (MA deares = 33 Hours, 6 semesters; EdS degree
) Tennescae Instructional Leadership Stendaris (7 IL8) and literacy standards must be addressed.
valavaluaed by INSL facully member a minimm of once |Jer semester.

-Candidaies oo
= 3 hours, 3
-Candidates a2 ciy

Expactations znd Implementation of Clin
NCOTE: Priar (o clinical exparisnce ol W mentors allend virual orenialion addressing expected roles/responsibilities, Facully, staff, and clinical
Suparvisors atland fac “larientalions addressing expacrer folesiresponsibilities. Teacher Education faclllates

orientativl s/trainings. Adiitl nally. caniidales allend 4 edTPA SeMlie's o raceive gllidance from Teacher Educalion and edTPA coaches.

lcal Experiences:

NOTE: Exieciations are sommunicated o candidates via course syllai. course descriptions, general information seminars, information packets,
and Teacher Education rewsletters.

mace candidates in early fivid cxperiences, identified as practicum placements. Candidates are

-Fleld/Pracic a5 - ERP 8

evaluales CEFE feulty and M- 2 mieniors based on the TEAN .0 Field experience hours range flom 10-70 hours (varles by course).
-Residancy ey, G- Lnieal ing o (1 suminative evaluation) antl <linical supervisor (2 informalldrop-in visits and 5 formal evaluations).
Residency i3 1 ters: Rasidency | and Il totals 100-130 days, & days peEr week,

-Stucent [eailiing expenence - Limical wentor (1 suimmativa evalunling and clinical suparvisor (1 informal/drop-in visit and 3 formal evaluations).

Studenl lgzching (s ane-se @8lel | 1517 weeks, 5 days per waek),

-Job-embeddad axperiance - Candidates complel: a graduate degree while leaching in P-12 partner schools. Through coursework, candidates
share P-12 avaluatians with EPP f, v wia then provide feedback/gudance. Job-embedded experience is a minimum of one-half a school year,
approxinaiciv

[ INEL
-Candidaies are evalizlen by clinicat mentor (1 time per semester via mentor assessmen| snd 1 lime per semester via collaboration related to the
CARE document and clinical SUDE LSO (Minimum of 1 Gme Per semesiy via face-lo [aoe mealing/visit with clirical mentor and candidate). This
evalualon ailows: Jise sson (BG37100 vogram progression, includiry 5. not limiled to leadership and literacy autcomes.

———__________________—_______.____ ————— _______—————__________

DIfce of B i v i C lanuary 20,0



