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RECRUITMENT POLICY OF THE INTERFRATERNITY COUNCIL AT TENNESSEE TECHNOLOGICAL 

UNIVERSITY   
   

ArƟcle I – DeĮniƟons   
   
For the purposes of the Recruitment Policy of the Interfraternity Council (IFC) at Tennessee 
Technological University:   

A. Recruitment is deĮned as the process in which fraterniƟes select new members and oīer 
invitaƟons for membership.   

B. Formal recruitment is deĮned as a period of Ɵme during the academic year when events are 
held by each IFC chapter for the purpose of selecƟng new members. The formal recruitment 
period is scheduled by the IFC.   

C. Informal recruitment is deĮned as open bidding.   
D. A recruitment event is deĮned as a funcƟon held by an IFC chapter for the purpose of selecƟng 

new members.   
E. A bid is deĮned as an invitaƟon for membership.   
F. A potenƟal new member (PNM) is deĮned as a male student who is eligible to parƟcipate in 

recruitment; a male student is eligible to parƟcipate in recruitment if:   
1. He is a full-Ɵme (i.e., currently enrolled in at least 12 semester hours) undergraduate at 

Tennessee Technological University, and   
2. He has a cumulaƟve grade point average of at least 2.00 either from high school, if he 

has taken fewer than 12 semester hours, or in college.   
   

ArƟcle II – Formal and Informal Recruitment   
   
The Recruitment Policy of the IFC at Tennessee Technological University is in eīect during formal 
recruitment, informal recruitment, and at any funcƟon designated as a recruitment event.   
   
SecƟon I.     

 

 

    
  

   

  

  

         

    
   
   

Fall 2026 Formal Recruitment
A. Fall 2026 Formal Recruitment will begin on Monday, August 31, 2026 at 8 a.m. and end on

Friday, September 4, 2026 at 9 p.m. The Office of Greek Life and the IFC Execuߒve Board reserve
the right to change these dates due to unforeseen circumstances.

B. Fall 2026 Formal Recruitment Schedule
1. Monday, August 31, 2026: Chapter Recruitment Events – Day 1
2. Tuesday, September 1, 2026: Chapter Recruitment Events – Day 2
3. Wednesday, September 2, 2026: Chapter Recruitment Events – Day 3

STANDARD OPERATING PROCEDURES:
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SecƟon II.     

 
   

    
 

 

    
i. 

a.m.   
ii.    
iii. Chapters cannot extend bids to PNMs when classes are not in session (i.e., 

during Tennessee Technological University breaks or on holidays).   
iv. Chapters cannot extend a bid to anyone who does not meet the eligibility 

requirements.   
v. Each chapter must submit a typed list of all PNMs who accept bids to the Oĸce 

of Greek Life at greeklife@tntech.edu within seven days of extending the 
bid(s). The list should include Įrst and last names and Tennessee Technological 
University Student ID numbers.   

   
ArƟcle III – Recruitment Rules and RegulaƟons   

   
The Oĸce of Greek Life and the IFC ExecuƟve Board have established recruitment rules and regulaƟons 
regarding adverƟsing, alcohol restricƟons, IFC recruitment event parƟcipaƟon, chapter event 
registraƟon, and exploitaƟon:   
   

4. Thursday, Semtember 3, 2026: Chapter Recruitment Events – Day 4
5. Friday, September 4, 2026: Chapter Recruitment Events – Day 5

C. PNMs

1. In order to be verified as eligible to parߒcipate in formal recruitment by the Office of
Greek Life, a PNM must sign up to parߒcipate online in Interacߒve Collegiate Soluߒons
(ICS) by Thursday, September 3, 2026 at 11:59 P.M.

2. Extending Bids to PNMs During Fall 2026 Formal Recruitment
i. Chapters can begin extending bids to PNMs on , September 2, 2026 at 8
a.m.
ii. All bids should be extended by Friday, September 4, 2026 at 9 p.m.
iii. Chapters cannot extend a bid to anyone who does not meet the eligibility
requirements.
iv. Each chapter must submit a typed list of all PNMs who accept bids to the Office of

Greek Life at greeklife@tntech.edu by Friday, September 11, 2026 at 4:30 p.m.
The list should include first and last names and Tennessee Technological
University Student ID numbers.

A. Fall 2026 Informal Recruitment will begin on Monday, September 14, 2026 at 8 a.m. and end on
Friday, December 4, 2026 at 4:30 p.m.

B. PNMs
1. In order to be verified as eligible to parߒcipate in informal recruitment by the Office of

Greek Life, a PNM must sign up to parߒcipate online in ICS.
2. Extending Bids to PNMs During Fall 2026 Informal Recruitment

Fall 2026 Informal Recruitment

Chapters can begin extending bids to PNMs on Monday, September 14, 2026 at 8

All bids should be extended by Friday, December 4, 2026 at 4:30 p.m.
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SecƟon I.    AdverƟsing   
A. No chapter can purposely misrepresent itself at any Ɵme by means of adverƟsing. This includes 

but is not limited to providing false informaƟon regarding academics, athleƟcs, awards and 
honors achieved, and status at Tennessee Technological University.   

B. All chapters must register their recruitment events with the Oĸce of Greek Life prior to 
adverƟsing them.   

C. All adverƟsements for recruitment must promote the IFC and its chapters in a posiƟve manner.   
D. No adverƟsements for recruitment can promote or reference alcohol or other substances.   

   
SecƟon II.    Alcohol RestricƟons   

  

 

 

  

 

 

 

   
   

 

   
SecƟon IV.    Chapter Recruitment Event RegistraƟon   

All chapter recruitment events must be registered with the Oĸce of Greek Life at least Įve business 
days in advance.   

   
SecƟon V.    ExploitaƟon   

A. No recruitment events will be permiƩed to have a theme or themes based on the exploitaƟon 
and/or exhibiƟon of race, skin color, ethnicity, sex, sexual orientaƟon, gender idenƟty or 
expression, religion, naƟonal origin, ancestry, disability, pregnancy, marital or parental status, 
religion, age, arrest record, convicƟon record, military service, veteran status, or other legally 
protected idenƟty or status.   

B. No recruitment events will be permiƩed to have an exploitaƟve acƟvity, such as a bikini contest 
or a wet t-shirt contest.   

   
ArƟcle IV – Establishment of Recruitment Rules and RegulaƟons   

   
The Oĸce of Greek Life and the IFC ExecuƟve Board have the power to establish recruitment rules and 
regulaƟons to ensure an imparƟal recruitment process. This power can be uƟlized only when a vote 
before the IFC General Body is not possible (i.e., during Tennessee Technological University breaks or on 
holidays). Any update(s) to the Recruitment Policy of the IFC at Tennessee Technological University 
should be voted on by the IFC General Body during the Įrst meeƟng at which quorum is reached 
following the establishment of the rules and/or regulaƟons.   

A. All recruitment events must be dry (i.e., without alcohol).
B. The possession, use, and/or consumpߒon of alcohol during a recruitment event or in any

situaߒon hosted by a chapter during recruitment is strictly prohibited.
C. No noߒceably intoxicated person should be allowed to a�end a recruitment event.
D. No chapter members, alumni, or other individuals associated with a chapter, either individually

or collecߒvely, can purchase alcohol for, serve alcohol to, or sell alcohol to any PNM.
E. No alcohol can be consumed in the presence of a PNM beginning on Monday, August 31, 2026

at 8 a.m. through Friday, September 11, 2026 at 9 p.m.

Secߓon III. IFC Recruitment Event Parߓcipaߓon
All chapters must parߒcipate in IFC recruitment events.
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The IFC Vice President of Recruitment is responsible for informing chapter presidents and chapter 
recruitment oĸcers of any update(s) to the Recruitment Policy of the IFC at Tennessee Technological 
University within one week of the update(s).   
   

ArƟcle V – Recruitment Policy ViolaƟons   
   
IFC ExecuƟve Board oĸcers, chapter presidents, chapter recruitment oĸcers, and PNMs can report any 
violaƟon(s) of the Recruitment Policy of the IFC at Tennessee Technological University within 48 hours of 
the violaƟon(s) to the Oĸce of Greek Life at greeklife@tntech.edu.   


