
 

 
 

Performance Compensation 
July 2023 

 
 
For: Mark Wilson 

Athletic Director 
 
Tennessee Tech is pleased to announce that performance increases have been approved for 
FY24. The purpose of our Performance Evaluation Program is to recognize and reward 
outstanding performance. 

 
Upon recommendation of your department, your new annual salary will be $192,237 effective 
July 1, 2023. 

 
Thank you for your continued service and commitment to the growth of TTU. 









 

 
 

Performance Compensation 
July 2022 

 

 

For:   Mark Wilson 

 Athletic Director   

                                                  
Tennessee Tech is pleased to announce that performance increases have been approved for 

FY23.  The purpose of our Performance Evaluation Program is to recognize and reward 

outstanding performance.   

 

Upon recommendation of your department, your new annual salary will be $186,737 effective 

July 1, 2022. 

 

Thank you for your continued service and commitment to the growth of TTU. 

 

 



 

 
 

Performance Compensation 
July 2021 

 

 

For:            Mark Wilson 

                                                  
Tennessee Tech is pleased to announce that performance increases have been approved for 

FY22.  The purpose of our Performance Evaluation Program is to recognize and reward 

outstanding performance.   

 

Upon recommendation of your supervisor, your new annual salary will be $180,737 effective 

July 1, 2021. 

 

Thank you for your continued service and commitment to the growth of TTU. 

 

 





 
 

Notice of Salary Increase 
July 2018 

 

 
For:   Mark Wilson       

            
Dear Mark: 
 
I am pleased to announce that salary increases have been approved for FY19.   

Effective July 1, 2018, your new annual salary will be $171,987. 
 
Thank you for your continued service and commitment to the growth of TTU. 
 
I wish you the best, 

 

Philip B. Oldham 

President 

 

 

 

 



 
 

Notice of Salary Increase 
 

 
For:   Mark Wilson       

            
Dear Mark, 
 
I am pleased to announce that salary increases have been approved for FY18.   
 
The salary increase reflects the following components: 

 
Following the above increases, your new annual salary will be $168,000. 
 
Thank you for your continued service and commitment to the growth of TTU. 
 
I wish you the best, 

 

Philip B. Oldham 

President 

 

 

 

 









           

 
 

Notice of Salary Increase 
October 7, 2016 

 

 

For:   Mark Wilson       

            

Dear Mark, 

 

I am pleased to announce that salary increases have been approved for FY17.  Your new annual 

salary of $160,381 will be effective on October 1, 2016. 

 

 

Thank you for your continued service and commitment to the growth of TTU. 

 

I wish you the best, 

 

Philip B. Oldham 

President 

 

 

 

 



Notice of Salary Increase 
January 30, 2015 

For: Wilson, Mark E 

I am pleased to provide you with this salary update and thank you for the 
continuous contributions you are making to Tennessee Tech. A new annual 
salary of $155,823 has been approved for you effective January 1, 2015. 

I wish you the very best. 

Philip B. Oldham 
President 



Notice of Salary Increase 
September 16, 2013 

For: Wilson, Mark E 

I am pleased to provide you with this salary update and thank you for the 
continuous contributions you are making to Tennessee Tech. A new annual 
salary of $154,280 has been approved for you effective July 1, 2013. 

I wish you the very best in 2013-2014. 

Phil Oldham 
President 



TENNESSEE TECHNOLOGICAL UNIVERSITY 
AGREEMENT OF EMPLOYMENT 

Contract Extension 

This Agreement of Employment (Agreement) Is entered Into on the:Y~ day of May 2012, by and 
between Tennessee Technological University (hereinafter referred to as University), and MARKE. 
WILSON (hereinafter referred to as Director). The terms of this agreement are valid for the period July 1, 
2012, through June 30, 2017. 

For services satisfactorily rendered pursuant to Uie terms of this Agreement the University shall pay MARK 
E. WILSON a base salary of $152,000 per year, earned over 12 months and payable in 12 equal mofllhly 
installments received by direct deposit on the last working day of each month. Base salaries wlU be adjusted 
to reflect any mandatory across the board increases granted all employees of the University or any merit or 
equity increases granted by lha University In the same manner as other employees of the University. 

The Director shall be entitled to all benefits that are provided to other full-time administrative employees 
of the University. These benefits are set out in policy and Include retirement, Insurance, annual leave, 
sick leave, holidays, longevity pay, and educational opportunities. 

Provided the tenns.of this contract are met fn their entirety a nuafly, the Director shall receive a 
performance bonus of $25,000, to be paid out over the five-year contract period, In Increments of 1/15 
($1666.68-July 1, 2013}, 2/15($3333.34-July 1, 2014), 3115 ($5,000.0o--Jufy 1, 2016), 4/15 ($6666.66-
July 1, 2016), and 5/15 ($8333.32-July 1, 2017). Any subsequent revisions to the work agreement wlll 
require the terms of the performance bonus payments to be readdressed. 

Any program or arrangements made .o provide courtesy cars for use by the Director must conform to 
guidelines of the Tennessee Board of Regents (TBR) and lnstitut onal poffcy. ravel expenses will be 
reimbursed in accordance with and up to Institutional policy and state limitations. 

In consideration of the covenants oontained herein, the parties agree as follows: 

1. In exchange for and in consideration of the salary and benefits referred to above, Director will difigenUy 
perform, on a full-time basis, the duties and responsibilities of the position of Director of Intercollegiate 

. Athletics under the direction of the President of the University. Such duties and responsibilities include but 
are not limited to: 

• Supervise the planning and operation of the athletics program. 

o Oversee and participate In athletics' department fund-raising program. 

• Ensure that athletics department adheres to NCAA, Conference, and University policies 
and procedures. 

• Ensure that safety and welfare of student-athletes are highly valued within the athletics 
program and promote the Integration of student-athletes Into the student body. 

• Maintain an active public relations program with Internal and external constituents. 

• Ensure commitment to academic excellence among student-athletes. 



• Ensure that fiscal responsibility Is maintained within the athletics program. 

• Promote and market athletics program. 

• Subscribe to the principles and demonstrate personal commitment to gender equity, 
diversity, sportsmanship, and ethlcaJ conduct. 

• Supervise the scheduling of athletics contests. 

• Recommend personnel appointments to _the President. 

• Perform other duties as assigned by the President. 

2. It Is understood that the President may reassign any or all of the duties enumerated above to another 
University employee and that the duties of the Director shall also include other directives and 
responsibilities as may, from time to time, be given by the President. 

3. It Is further understood that the term of this agreement may be terminated Immediately upon written notice 
from the President if the Director falls to receive a B or better on the annual performance evaluation. 

4. The Director agrees to abide by the terms and conditions of this Agreement, all amendments thereto, the 
laws of the United States of America and of the State of Tennessee, the policies and requirements of the 
Tennessee Board of Regents (TBR), the policies and requirements of the University, the constitution, bylaws 
and rules and regulations of the NCAA, and the constitution, bylaws and rules and regulations of the Ohio 
Valley Conference (OVC) or any other governing group that the University may align itself with. In addition, 
Director agrees to perform his services diligently and faithfully, and to confonn his conduct to the highest 
standards of honesty, morality and good citizenship. It is specifically agreed that If Director Is in violation of 
this provision through any act or omission committed by Director, Unlvers!ly athletic coaching staff, student 
athletes or boosters, or was at any time Involved In the type of violations specified In this provision {Including 
while employed by a prior employer) University may take one or more of the following actions that It deems 
appropriate ("for cause"): (a) tenninatlon of employment; (b) suspension, with or without pay, for such.period 
of time as the University shall determine; (c) modification of duties; (d) r~asslgnment to other employment 
duties with in the University; and/or (e) the disciplinary or corrective action as set forth in the provisions of 
the NCAA enforcement procedure. A vlolatlon of this provision may include personal actions or omissions 
by Director; knowledge by Director of conduct that violates any laws, policies, rules or regulations contained 
in this paragraph and a failure by Director to immediately cure or correct those-violations; or, conduct which 
Director, through the exercise of reasonable diligence, should have been aware that violates any of the laws, 
policies, rules or -regulations contained in this paragraph. If this Agreement Is terminated under this 
provision, Director shall forfeit all future employment rights and benefits provided by the Agreement, 
including salary compensation and other remuneration hereunder. Director shall be entitled to receive any 
compensation through the last day of the calendar month in which his employment Is terminaled. The 
Director must immediately notify the President of any such potential violations. 

5. University may terminate this Agreement at the sole and absolute discretion of the President of University 
("without cause"}. In the event Director is temiinated without cause, Director shall be entitled to receive an 
amount equal to the base salary specified In the Agreement for a period of one (1) year or until the 
employment term expires, whichever is earlier \'payout period"). 

6. The Director shall not, directly or by implication, use the University name or logos In the endorsement of 
commercial products or services, In the endorsement of political parties or candidates, and/or in no way use 
his employee standing as athletic director for personal benefit or gain without prior written approval from the 
President This prohibition Includes, but is not limited to, soliciting and/or accepting private employment, 
consulting, gifts, gratu!ties, speaking engagements, endorsement of commercial products, serving on 
advisory boards (including those of athletic sporting goods companies, etc) or receiving a fee based upon 
any contracts and purchase of goods and services for the athletic program. Any violation of this provision 
may be considered a conflict of Interest and grounds for termination. -



7. Approval from the President shall be required to receive any athletically related income and benefits from 
sources outside the University. Any request for approval from the President shall be in writing and shall 
include the amount and the type and source of income. Approval from the President must be requested in a 
timely manner and such approval must be receiVed In advance. The Director shall provide to the President a 
written detailed accounting of all outside Income approvals on or befor~ June 30 of each year. 

8. The Director agrees to not personally, or through any agent, ectlvely seek, negotiate for, or accept 
other full-time or part-time employment of any nature durl g 1he term of this agreement without first 
having obtained written consent from the President. 

9. The Director agrees as a condition of employment to abide by the Drug Free Workplace Act of 1988 
and to notify the Human Resources Office of any criminal drug conviction for a violation occurring in the 
workplace no later than 5 days after such conviction. (This provision is a federal requirement for all 
institution~ receiving federal funds.) · 

10. This agreement shall be governed by and construed under the laws of the State of Tennessee. Any 
and all claims against the State of Tennessee, Including the University or its employees, based upon 
the Agreement, shall be heard and determined by the Tennessee Claims Commission in the manner 
prescribed by law. Damages recoverable against the University shall be limited expressly to claims paid 
by the Claims Commission pursuant to T.C.A. 9-8-301 et seq. If any provision of the Agreement shall 
be determined to be void, Invalid, unenforceable or illegal for any reason, it shall be ineffective only to 
the extent of such determination and the validity and enforceability of all the remaining provisions shall 
not be affected thereby. 

11. This Agreement may be amended only in writing, signed and agreed to by the President and the 
Director, and subject to TBR approval if required. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the dates indlcate.d. 

Tennessee Board of Regents 



Compensation Study Notification 
October 26, 2011 

For: Wilson, Mark E 

This is to advise you that under the non-faculty compensation plan, your annual 
salary is $135,800 effective October 1, 2011. 

Thank you for all your efforts. 

Robert R. Bell 



Notice of Salary In crease 
August 17, 2011 

·For: Wilson, Mark E 

This is to advise you that an annual salary of $135,800 has been approved 
for you effective July 1, 2011. 

Thank you for all your efforts. 

Robert R. Bell 



TENNESSEE TECHNOLOGICAL UNIVERSITY 
AGREEMENT OF EMP.LOY.MENT 

Contract Extension 

ihis Agreement of Employment (Agreement) iS en ered inlo on the~ da~ <•' une 2007, by and 
between Tennessee Technologl~I University (here nafter referred to as Un versify). and MARK E. 
WILSON (hereif'!after reftwTed to as Director}. The lerms or thls agreement arf: valid for rtie period July 1, 
2007, through June 30, 2012. 

For i.srvir..P.S ~lisfaclorily rendered p suant to the tenns of 1his greeme t, th·~ Unhters1ty shall pay MJ!.RK 
E. WILSON a base saleryof $128,000 per year, eamed over 12 rnonm~ and p.~y-.sble in 12 eqwsl monthly 
installments rece"lled by direct deposit on 1he la&\ working dey of eech mo th Base salaries wfU be adjusted 
to reflect an.y m;indatory across lhe board increases granted all employees of tie Unlvemity or any meril or 
equity increases granted by the U iversity i Iha same mMnet as oltler empl·::'~'~ ur the Univef'Sity. 

The OtrP.c.tor shall be entitled to all benettts that are provided to oth Ml-tirne C:dmln strabve employees 
of the University, These benefits are set out in policy ana lnciuOe retlremel'~ irr~urance, annoo! loovo, 
sick leave, holidays, loogevlty pay, and educatlo al opl)Ortunilles. 

Provided the terms of this contract are met in their entirety a nuauy, the Di &<:tu: shaU reooivc o 
performance bonus of $251000, to be paid out over the frve-year contract per od, in increments of 1115 
($1666.68-July 1, 2.008). 2115($3333.34-July1 , 2009), 31 5 ( 5 000.~ lly 1, 2010), 4115 ($6666.66-
July 1, 2011 ), and 5/16 ($8333.32~uly 1, 2012). Any subSeqUBl'I revlslorn; 1.11 the work gTeCmcnt will 
require lhe terms or li'le performance bonus paymentS to be readdressed. 

\ 

Atty progr81'\'1 or arranoe.Ttents made o provide c:atJrtesy CS!$ for us& by lf\e Direictor st conform lo 
Q\Jidelines of the Tennessee Board of Regents (TSRJ an Cl lnstlOJ lo usl polk;y, Travol CXJXlll&'OG will be 
reknbwsed In acooflfariee with and up to in.stitutlonaf policy and state limit~ti1mi. 

In con!tideratlon of the covenants contained nerein, the parties agree as tci11c.ws: 

1. In exctiange for and in oonSlderation of the salary and benefits referred to it i0v , Director will diligBJ'ltly 
perform, on ~full-time basis. the d ties and ~ponsibijities of the position of Director of lnteroollegiate 
Athletics under the direction of the President of the University. Su - • du tie:; er•j ~po ~· iti~ inclutjP. hut 
are not limited to: 

• Supervise the planning and operation of tne athfeti~ progi'flm. 

• Oversee and participate In amletiCS· cJep1:11 bnent fund-111~; ~lg pro9ram. 

• Ensure that athletics Oepartment ~dht=ie:5 to NCAA. C:>rrf.Jrence, and University policies 
and procedures. 

• Ensure tnar safety and welfare of studan ..athletes are higl1ly v ued within the athletics 
program and promote the integration af stude t-alhletes iwo I e st dent body. 

• Maintain an active public relations program with inlemal arid external constituents. 

• Ensure commitment to academic eiroetlence among studE:l11-atnletes. 



• Ensure that fiscal responsibility is maintained within the atlilt?tics program 

Promote and mart<et athletics progrsm. 

• Subscnoe to the p "nciples and demonstrate personal commitment to gender equity, 
diVersity, sport$mam~hip, and ethical conduct 

• Supervise the scheduling of athletics contests. 

• Recommend personnel appoincments to lhe Fresidenl 

• Perform other duties as assigned by lf'le President. 

2. It Is unclarstOOd that the Presiden rrut)f re-assign any or all of the duties mumerated ove to another 
University employee and that the duties of the Director shall ,also inctudF: olhef di es am.I 
responsiblities as may, from ilme to time, be given by the President. 

3. It Is further understood that !he term of this cqeement may be lermlnat~ 1m,,,ediately upon written notiee 
from the President If the Director ra to rooeiv~ a 8 or better o the annual performance evaluation. 

4. The Director agrees to abide by lhe len'ns and conditions of Agreemer I, all endmellts inereto, tne 
laws of the United States of America and of the State of Tennessee. the pcill ~ and equirements of the 
Tennessee Board of Regents fl aR), the pulieies and rsqulr onts Of tl'll3 IJnNerSity the constitution, bylaws 
and rules end regulations of Iha CAA, and the oon.stltution, bylaws and n de3 end llons of the OhiO 
Van.-y Confer~nce (OVC) 01' any oth9f governing group that ths University may alfg i elfwlth. In eddltlcn, 
Dlrectol" agrees to penorm his serviCes cnn9enuy a•d faithful y, ond confomi his conduct f.'(J the highest 
standards of honesty, morality and good citizenship. I Is spec:ifj ly agreed that · Direct r ls in violation or 
this rirovision thJ'ough any act or omission committed by Director, University att,letic coaching staff, student 
athletes or booste<s. orwss at any time involYW lfl the type of violalions s~Jf ed Ir this provision (inclueilng 
wlb1e employed by a prior employer) Unr.tersity may take one or more Of the fc~lo ng actions that it deems 
~pproprime ("for caus~r): (a) !enninatlon of employment; (b) auspe ion, with :·r wttnout pay, for such period 
of time as the University shall determine; (c) mod~tion of du·~; (d) ~s:sl!Jrimen t to otner employment 
duties wilh in the UniversHy: and/or {e) the disc:lpfnary or correotive eciioo ~· $tlt forth In the provisions of 
the NCAA ~ent procedure. A vlolatiol'\ of this provision may include pP.l'SO I actions or omissions 
by Director, knowledge by Dlredor of conduct that vi0181es m 1y laws, policioE rulos or re!)IJfation$ contained 
in this paragraph and a fallure by Drector to immedratety cure or correct thoofi violations; or, conduct which 
Director, through Iha exercise cl reasonable dillgenoe, should e been =3W<1re that violates any of lhe laws. 
policies. nJles or -regulations contained in this paraQfaph. If thi ~ent ir. terminated under this 
provision, Director shan forfeit all fu re employmen rights and b nefit:> pro'lli rled by the Agreement 
including Balary compensation and other remuneretio hereunder. Director ~; Ii an be entitled to receNe any 
compensatiOn through the last day Of !tie calendar month In wtt • his empl(y'lient s tennin;ited. The 
Director must lmmedialely notify the President of any such Potential vlalat.ioni. 

S. Unfversity may tenninate this Agreement or may reasstg c..1<1·ecror lu cs pc1:sltion °' dutlei: other fh ;in those 
of Director in the sole and absolute discreUon of lhe Presld t of nhtersi;y ,;''Nit out cause"), In 1he e\'ent 
Directoc is terrnintN!d without cause. Director shall be entitled to receive <m a ,,o equal to the base salary 
specified In !he Agrettment f« a period of one (1) year or un • the employm1!1' 1t lerm eiq>lrc!:, whichever t.c; 
earlier ("payout period•}, In lhe event Director 1s reassigned, o ·rector's sa!af)' nnd benefits shall be 
commsruAJrato wif!i the .:iealgnGd position. 

6. The Director shall not. dlredly or by implication. use ttle Urnversity name or logos In I e endorsement of 
commercial piuduc;ts or iteMOer;, in lh£cJ e.ndoraement of political rties er ~r.didates, end/or in no way use 
his employee standing as athletic director for personal benefit or gain withO•Jt ::>rlU1 wrt n approv3I frc:om thP. 
President . This prohibit\on includes, bu1 is not limited to, sollc ting and/01 a1:t:ept1ng p e employmE:nt, 
consulting. gifts, gratu!Hea, :ipC3king en~eots. endorsemert or com ner.;la products, serving on 
advisory boards (including those of athletic orting goode companies. eic) 1>r receiving cs fee bo:;od upon 

p • ., 



any contracts and purehase Of goods and seNices for the athletic program Any violation of this provision 
may be considered a conmct of interest and grounds for termination 

7. Approval from the Presteent shall be required to receive any a letically r'et:l le:d income no beneffls from 
sources outside the University. Any request for approval from the President sh<1U b ir writing and shall 
inciuoe tile amount encl Ille type anti SOUf'Ce of Income. Approval from lhe l;,rost<lent mutt be requested in " 
timely manner and SUci1 approval must be receiYed 1n advance. Direcbr shall provide to ttie President s 
written detailed accounting of aJI outside income approvals on or before June !.O of each year. 

B. The Director agrees to not personally, or thnough any agent, a ·ve1y seEK, negotiate for. or accept 
other fulHime or part-time employment of any nature during the term of this agreement without firs! 
having obtained writ1en consent from the President 

9. ihe Director ag~es. as a r.t"lntfitinn of employment to abide by th Drug f ree Worli:plaoe Act of 1988 
and to notify the Human Resource Services Office of any criml drvg comiction for a violation 
ocourrlng In the wort<ptace FlO later than fi days after suc'h convidion (Thh prov' Ion is a federal 
n:iqulremen1 for all institution:. receiving federal funt'ls.) 

10. This agreement she be gave d by and conslrued under the lawi: o·f the State of Tennessee. Any 
ana all claims agafnst U~ State of Tennessee, Including t Univemty · r it; P.mployees, based upon 
!he Agreement, shalt be heard and determined by 1he Tenne6£e Claims Commission in the manner 
prescribed by law. Damage,, recoverable against the University shall bt: firr lled eJfpreSsly to claims paid 
by the Claims Commissk>n pursuant to T.C.A. 9-8-301 et . f any pn>Vi:;lon of the Agnaement shall 
be determined to be void, tnvafld, unenforceable or iUegal for any reason, ii ;;half be ineffecUve on~· to 
the extent of such detennination and the vafldity and enforceabcT y of ail tin rernai lng ptovtsions ~!'tall 
not be affected thereby. 

11 . Thie Agr~ment may be amended only in writing, signed and agreed 1:0 by the President and tt1e 
Dlrec:lor, and sub}ect to TSR approval ir required. 

Athletics Director 

Tennessee Board of Regents 

p.5 



Notice of Salary Increase 
August03,2007 

For: Wilson, Mark E 

This is to advise you that an annual salary of $131,840 for the 2007-2008 
fiscal year has been approved for you effective July 01, 2007. 

Thank you for all your efforts. 

Robert R. Bell 



Notice of Salary Increase 

July 28, 2006 

For Mark E Wilson 

This is to advise you that an annual salary of $105,060 for the 2006-2007 fiscal 
year has been approved for you effective July 1, 2006. 

Thank you for all your efforts. 

Robert R. Bell 



Notice of Salary Increase 

July 28, 2005 

For Mark E. Wilson 

This is to advise you that an annual salary of $103,000 for the 2005-2006 fiscal 
year has been approved for you effective July 1, 2005. 

Thank you for all your efforts 

Robert R. Bell 



TENNESSEE TECHNOLOGICAL U IVERSITY 
AGREEMENT OF EMPLOYMENT 

- sf'°' This Agreement of Employment (Agreement) is entered into on the __ day of May 2004, by 
and between Tennessee Technological University (hereinafter referred to as University), and 
MARK E. WILSON (hereinafter referred to as Director). The terms of this agreement are valid for 
the period July 1, 2004 through June 30, 2007. 

For services satisfactorily rendered pursuant to the terms of this Agreement, the University shall 
pay MARKE. WILSON a base salary of $100,000 per year, earned over 12 months and payable 
in 12 equal monthly installments received by direct deposit on the last working day of each 
month. Base salaries will be adjusted to reflect any mandatory across the board increases 
granted all employees of the University or any merit or equity increases granted by the University 
in the same manner as other employees of the University. 

The Director shall be entitled to all benefits that are provided to other full-time administrative 
employees of the University. These benefits are set out in policy and include retirement, 
insurance, annual leave, sick leave, holidays, longevity pay, and educational opportunities. 

Any program or arrangements made to provide courtesy cars for use by the Director must 
conform to guidelines of the Tennessee Board of Regents (TBR) and institutional policy. Travel 
expenses will be reimbursed in accordance with and up to institutional policy and state limitations. 

In consideration of the covenants contained herein, the parties agree as follows: 

1. In exchange for and in consideration of the salary and benefits referred to above, Director will 
diligently perform, on a full-time basis, the duties and responsibilities of the position of Director of 
Intercollegiate Athletics under the direction of the President of the University. Such duties and 
responsibilities include but are not limited to: 

• Supervise the planning and operation of the athletics program. 
• Oversee and participate in athletics' department fund-raising program. 
• Ensure that athletics department adheres to NCAA, Conference, and University policies 

and procedures. 
• Ensure that safety and welfare of student-athletes are highly valued within the athletics 

program and promote the integration of student-athletes into the student body. 
• Maintain an active public relations program with internal and external constituents. 
• Ensure commitment to academic excellence among student-athletes. 
• Ensure that fiscal responsibility is maintained within the athletics program. 
• Promote and market athletics program. 
• Subscribe to the principles and demonstrate personal commitment to gender equity, 

diversity, sportsmanship, and ethical conduct. 
• Supervise the scheduling of athletics contests. 
• Recommend personnel appointments to the President. 
• Perform other duties as assigned by the President. 

2. It is understood that the President may reassign any or all of the duties enumerated above to 
another University employee and that the duties of the Director shall also include other directives 
and responsibilities as may, from time to time, be given by the President. 



3. It is further understood that the term of this agreement may be terminated immediately upon 
written notice from the President if the Director fails to receive a B or better on the annual 
performance evaluation. 

4. The Director agrees to abide by the terms and conditions of this Agreement, all amendments 
thereto, the laws of the United States of America and of the State of Tennessee, the policies and 
requirements of the Tennessee Board of Regents (TBR), the policies and requirements of the 
University, the constitution, bylaws and rules and regulations of the NCAA, and the constitution, 
bylaws and rules and regulations of the Ohio Valley Conference (OVC) or any other governing 
group that the University may align itself with. In addition, Director agrees to perform his services 
diligently and faithfully, and to conform his conduct to the highest standards of honesty, morality 
and good citizenship. It is specifically agreed that if Director is in violation of this provision 
through any act or omission committed by Director, University athletic coaching staff, student 
athletes or boosters, or was at any time involved in the type of violations specified in this 
provision (including while employed by a prior employer) University may take one or more of the 
following actions that it deems appropriate ("for cause"): (a) termination of employment; (b) 
suspension, with or without pay, for such period of time as the University shall determine; (c) 
modification of duties; (d) reassignment to other employment duties with in the University; and/or 
(e) the disciplinary or corrective action as set forth in the provisions of the NCAA enforcement 
procedure. A violation of this provision may include personal actions or omissions by Director; 
knowledge by Director of conduct that violates any laws, policies, rules or regulations contained in 
this paragraph and a failure by Director to immediately cure or correct those violations; or, 
conduct which Director, through the exercise of reasonable diligence, should have been aware 
that violates any of the laws, policies, rules or regulations contained in this paragraph. If this 
Agreement is terminated under this provision, Director shall forfeit all future employment rights 
and benefits provided by the Agreement, including salary compensation and other remuneration 
hereunder. Director shall be entitled to receive any compensation through the last day of the 
calendar month in which his employment is terminated. The Director must immediately notify the 
President of any such potential violations. 

5. University may terminate this Agreement or may reassign Director to a position or duties other 
than those of Director in the sole and absolute discretion of the President of University ("without 
cause"). In the event Director is terminated without cause, Director shall be entitled to receive an 
amount equal to the base salary specified in the Agreement for a period of one (1) year or until 
the employment term expires, whichever is earlier ("payout period"). In the event Director is 
reassigned, Director's salary and benefits shall be commensurate with the assigned position. 

6. The Director shall not, directly or by implication, use the University name or logos in the 
endorsement of commercial products or services, in the endorsement of political parties or 
candidates, and/or in no way use his employee standing as athletic director for personal benefit 
or gain without prior written approval from the President. This prohibition includes, but is not 
limited to, soliciting and/or accepting private employment, consulting, gifts, gratuities, speaking 
engagements, endorsement of commercial products, serving on advisory boards (including those 
of athletic sporting goods companies, etc) or receiving a fee based upon any contracts and 
purchase of goods and services for the athletic program. Any violation of this provision may be 
considered a conflict of interest and grounds for termination. 

7. Approval from the President shall be required to receive any athletically related income and 
benefits from sources outside the University. Any request for approval from the President shall be 
in writing and shall include the amount and the type and source of income. Approval from the 
President must be requested in a timely manner and such approval must be received in advance. 
The Director shall provide to the President a written detailed accounting of all outside income 
approvals on or before June 301

h of each year. 



8. The Director agrees to not personally, or through any agent, actively seek, negotiate for, or 
accept other full-time or part-time employment of any nature during the term of this agreement 
without first having obtained written consent from the President. 

9. The Director agrees as a condition of employment to abide by the Drug Free Workplace Act of 
1988 and to notify the Human Resource Services Office of any criminal drug conviction for a 
violation occurring in the workplace no later than 5 days after such conviction. (This provision is a 
federal requirement for all institutions receiving federal funds.) 

10. This agreement shall be governed by and construed under the laws of the State of 
Tennessee. Any and all claims against the State of Tennessee, including the University or its 
employees, based upon the Agreement, shall be heard and determined by the Tennessee Claims 
Commission in the manner prescribed by law. Damages recoverable against the University shall 
be limited expressly to claims paid by the Claims Commission pursuant to T.C.A. 9-8-301 et seq. 
If any provision of the Agreement shall be determined to be void, invalid, unenforceable or illegal 
for any reason, it shall be ineffective only to the extent of such determination and the validity and 
enforceability of all the remaining provisions shall not be affected thereby. 

11. This Agreement may be amended only in writing, signed and agreed to by the President and 
the Director, and subject to TBR approval if required. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the dates 
indicated. 

Tennessee Technological University 

Athletics Director 
~ ~I /__ 

_ ___ _,__ _ ___ )_.{_/!.AA_ ,_'J.. ___ Date ~ /dJs Jc.r 

Tennessee Board of Regents ~ '\-1. ~ Date l.-ZZ.-D'f 
Chancellor ~ 




